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¥.£09,000/-

¥.%9,000/- + ¥.9,000/-
Performance Base Incentive

%.30,000/-

%.60 0o0o/.

$.34,000/- + %.%4,000/-
Performance Base Incentive

%.£0,000/-

" TO VISIT ONCE IN EVERY WEEK

1) MBBS (MD

1) Physician(medicine) - 3

e . Medicine DNB) RS-2000/- TO BE PAID FIXED
(Polyclinic) 2) Obstetrics and 2)  MBBS AMOUNT PER VISIT + RS-100/-
Gynecologist- ¢ (MD/MS/GYN/DGO | PER pATIENT CHECKED OF
3) Pediatrician. - 3 /DNB) [ HIS/HER SPECIALIST TO

MAXIMUM RS-5000 VIS|T.

4) Ophthalmologist - 4
5) Dermatologist. - 3
6) Psychiatrist - 4
7) ENT specialist - 4

3) MBBS (MD
PEDIATRICIAN/DCH/ r
DNB) ’

4)  MBBS (MD
OPHTALMOLOGIST/ |
DOMS

5) MBBS/MD
(SKIN/VD) DVD DNB

6) MBBS /MS
PSYCHIARTY
DPM/DNB |

7)  MBBS/Ms i

(ENT/DORL/DNB) |
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1) Subject Knowledge (10)

2) Research & Academic Know!edge‘(m)

3) Leadership Quality (10)

4) Administrative Abilities (10)

5) Experience (10)

a) For Govt. Experience -2 Marks for one year

b) For Private Experience-1 Marks for one year Total Experience-10 Marks Maximum T&0T 9[0T -4e
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